Janine

A SISTER'S STORY

AUthOIE o
The New ‘ 'S

“Bq,

JAINILNE S. LaTus




Isolation

Controlling what she
does, who she sees and
falks to, where she goes

Using Male Privilege
Treating her like a servant.
Making all the “big”
decisions. Acting like the
“master of the castle.”

Intimidation

Putting her in fear by using
looks, action, gestures, loud
woice, amashing things,
destroying her property.

Threats

Making and'or carrying
out threats to hurt her
ermotionally (i.e. take
the children, commit
suicide, report her to
welfare, etc.)

POWER
&
CONTROL

Emotional Abuse
Putting her down or
miaking her feel bad about
herself, calling her names.
Playing mind gamas.

Economic Abuse
Trying to keep her from
getting or keeping a job.
Making her ask for money,
giving her an allowance,
taking her moneay

Sexual Abuse

Making her do sexual things
against her will. Physically
attacking the sexual parts of
her body. Treating her like
a sex object.

Using Children
Making her feel guilty
about the children, using
thie children to give
MEssages. using visitation
as a way to harass her.
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What

A Confide
will not c
informa
client’s

Any limit
confiden
discussed
meeting.

advocate@nebrwesleyan.edu

minister@nebrwesleyan.edu

counseling@nebrwesleyan.edu

info@voicesofhopelincol



mailto:advocate@nebrwesleyan.edu
mailto:minister@nebrwesleyan.edu
mailto:counseling@nebrwesleyan.edu
mailto:directionseap@directionseap.com
mailto:info@voicesofhopelincoln.org

What

A Private
shares the

informat nmoreno@nebrwesleyan.edu

titleix@nebrwelseyan.edu

mharder@nebrwesleyan.edu

Sexual Misconduct Preven
Response | resource

connection to ©
resources, coordi
informal and forma
resolution procedures,
consultation



mailto:nmoreno@nebrwesleyan.edu
mailto:titleix@nebrwelseyan.edu
mailto:mharder@nebrwesleyan.edu
https://www.nebrwesleyan.edu/inside-nwu/sexual-harassment-and-sexual-misconduct-prevention-and-response-0

Confidential Resources

A Confidential Resource will not
disclose information without the client’s
written permission.

Any limitations to confidentiality will be
discussed during the initial meeting.

Campus Advocate (students, employees)

Campus Minister (students, employees)

; (402) 465-2398

Counseling Services (undergraduate)

; (402) 465-2464

Directions Employee Assistance Program

; (402) 434-2900

Voices of Hope 24/7 Support (community)
; (402) 475-7273



mailto:advocate@nebrwesleyan.edu
mailto:minister@nebrwesleyan.edu
mailto:counseling@nebrwesleyan.edu
mailto:directionseap@directionseap.com
mailto:info@voicesofhopelincoln.org

Private Resources

A Private Resource only shares the
necessary information needed to carry out
processes and provide the individualized
services requested™. Any limitations to privacy
will be discussed during the initial meeting.

*Supportive Measures (academic, housing,
and employment accommodations),
connection to other resources,
coordination of informal and formal
resolution procedures, consultation

Title IX coordinators

Natasha Moreno (student reports)

or
; (402) 465-2356

Maria Harder (employee reports)
; (402) 465-2117

See the ¢

>

" webpage as an additional
resource
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mailto:titleix@nebrwelseyan.edu
mailto:mharder@nebrwesleyan.edu
https://www.nebrwesleyan.edu/inside-nwu/sexual-harassment-and-sexual-misconduct-prevention-and-response-0

